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Primary Deputy Designated Safeguarding Lead (DDSL)
....................................................
About the role
Location: Enfield – easily accessible from central, north, and east London, as well as surrounding areas.

Salary: Support Band 5-7 (Outer London) ranging from point 5-24 (£29,432-£38,734) term time only. depending on experience.

Working pattern: Term Time only, Mon-Fri 8am-5pm

Contract: Permanent

Start date: 1st September 2026
	
Closing date: Friday 19th June 12pm

We will be reviewing applications on an on-going basis, and this advert may close earlier than 
advertised depending on the level of response.

Description of the post:

The Deputy Designated Safeguarding Lead (DDSL) plays a key role in supporting the Designated Safeguarding Lead (DSL) to safeguard and promote the welfare of children. The DDSL helps ensure that effective safeguarding policies, procedures and practices are in place and consistently applied across the school.

The DDSL will act as a point of contact for safeguarding concerns and contribute to a strong culture of vigilance and child protection.


Key Responsibilities
....................................................




Safeguarding and Child Protection  
· Support the DSL in leading safeguarding and child protection across the school
· Act as a deputy in the absence of the DSL
· Respond to safeguarding concerns promptly and appropriately
· Manage referrals to external agencies (e.g. social care, Early Help, police) in line with statutory guidance
· Maintain accurate, confidential and up-to-date safeguarding records
· Support the DSL in delivering safeguarding training and updates to staff
· Ensure all staff understand safeguarding procedures and their responsibilities
· Provide advice and guidance to staff on safeguarding concerns
· Support the implementation and review of safeguarding and child protection policies
· Ensure compliance with statutory guidance (e.g. Keeping Children Safe in Education)
· Assist with safeguarding audits, monitoring and reporting


Case Management and Support 
· Monitor and track safeguarding cases, ensuring timely follow-up and intervention
· Support vulnerable pupils, including those with:
· Child Protection Plans
· Child in Need plans
· Early Help support
· Attend and contribute to multi-agency meetings
· Work closely with pastoral, SEND and behaviour teams to support pupil wellbeing
· Build positive relationships with parents/carers while maintaining safeguarding priorities
· Liaise with external professionals and agencies to support pupils
· Contribute to safeguarding reports and documentation


Other

· Promote a strong safeguarding culture across the school
· Always maintain confidentiality and professionalism
· Work collaboratively with parents/carers and external professionals 
· Contribute to whole-school behaviour strategies and culture
· Engage in training, CPD and performance management
· Undertake additional duties as directed by the DSL or Senior leadership team
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Person Specification
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The person specification focuses on the knowledge, skills, experience and qualifications required to undertake the role effectively. It is expected that the successful applicant will have and can demonstrate:

Qualification Criteria 
· Qualified to work in the UK.
· A good honors degree (desirable but not essential) 
· Relevant safeguarding training (DSL/DDSL trained or willingness to achieve)
· Relevant qualifications in education, childcare, social care or similar (desirable)
· GCSE English and Math’s (Grade 4/C or above) 

Knowledge, Skills, and Experience
· Experience working with children in a school or similar setting
· Experience supporting safeguarding, welfare or pastoral care
· Experience working with external agencies (desirable)
· Strong understanding of safeguarding and child protection practices
· Knowledge of statutory guidance (e.g. KCSIE)
· Ability to handle sensitive information with discretion
· Strong organisation, record-keeping and case management skills
· Excellent communication and interpersonal skills
· Calm, resilient and emotionally intelligent
· Strong professional judgement and integrity
· Proactive and solution-focused
· Committed to safeguarding and inclusion
· Able to build trust with pupils, staff and families
Other
· Right to work in the UK
· Commitment to equality of opportunity and the safeguarding and welfare of all students
· Willingness to undertake training.
· This post is subject to an enhanced DBS check.
Apply Now
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Applications are reviewed and shortlisted on a rolling basis, and we reserve the right to interview, appoint and close adverts early due to the volume of applications we receive.

We therefore encourage you to apply at the earliest opportunity to avoid disappointment as once we have closed a vacancy you will be able to submit your application form

For further information or to arrange a discussion, contact us at recruitment@arkjohnkeatsacademy.org


Ark is committed to safeguarding and promoting the welfare of children and young people in its
academies. To meet this responsibility, its academies follow a rigorous selection process to discourage 
and screen out unsuitable applicants.

Ark requires all employees to undertake an enhanced DBS check. You are required, before 
appointment, to disclose any unspent conviction, cautions, reprimands, or warnings under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. Non-disclosure may lead to termination of employment. However, disclosure of a criminal background will not necessarily debar you from employment - this will depend upon the nature of the offence(s) and when they occurred. To read more about Ark’s safer recruitment process, please click this link. 
For an informal telephone conversation about the role, contact the Primary Head Teacher on 020 8443 3113 or email: recruitment@arkjohnkeatsacademy.org
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